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Overview 
Your evaluation includes an Interview (63 points) and a Written submission (49 points), for a total of 112 
points. You must score at least 70% in both Interview and Written to be awarded the credential. 

• Awarded: 70% and above in BOTH Interview and Written. 
• Deferred: 69% and below in Written. 
• Deferred: 69% and below in Interview. 
• Deferred: 69% and below in BOTH Interview and Written. 

 
Scoring At A Glance 

Section Components Max Points 
Written CBK Self-Assessment; PD 

Submission; PD Self-
Reflection 

49 

Interview 3 Scenarios; 2 Discussion 
Questions; Professionalism 

63 

Total — 112 
 
Written Submission (49 points) 
CBK Self-Assessment & Comfort Level (15 points). Three competency areas are scored (Child 
Development & Learning in Context is required). For each competency (0–5): 

• Completed Personal Competency & Experience. 
• Completed Training Experience. 
• Identified Areas of Strength & Opportunity. 
• Identified at least one action in PD planning notes. 
• Completed PD Content Levels. 

 
Professional Development Submission (22 points). Criteria: 

• Title (0–2): present and representative of overall content. 
• Design (0–2): trainer notes with timing and slides that support objectives and duration. 
• Description (0–3): matches title and reflects session content. 
• CBK Areas Covered (0–2): identifies Core Competency area(s) that support description. 
• Learning Goal (0–3): supported by description and content. 
• SMART Objectives (0–3): all elements of SMART; align with description and content. 
• Bibliography/References/Resources (0–3): relevant, current, and valid. 
• Blank Evaluation (0–3): addresses content, trainer delivery, and professionalism. 

 
PD Self-Reflection Question (12 points). Response scored 0–3 each: 

• Planning & adaptation: how you plan and adjust content/instruction to participant needs. 
• Ongoing assessment: how you assess participant learning throughout the session. 
• Practice change: strategies you use to ensure learning transfers to behavior/practice. 
• If repeating the session: what you would change and how reflective insights inform revisions. 
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Interview (63 points) 
Scenarios (3 × 11 points). Across each scenario you are scored on four dimensions; together they sum to 
11 points per scenario: 

• Identify the key tensions/dilemmas and how they impact the learning environment; strongest 
responses align to NYS/NAEYC frameworks (CBK, Code of Ethics). 

• Facilitation strategies used in real time to support the group (conflict resolution, emotional 
regulation, inclusive techniques). 

• Maintaining psychological safety, equity, and engagement. 
• Modeling best practices that participants can transfer to work with children, families, and 

colleagues. 
 
Discussion #1 – Adult Learning & Theory (15 points). Scored across five criteria (0–3 each): 

• Intentionality 
• Knowledge of theory 
• Application to design 
• Impact on learners 
• Adaptability 

 
Discussion #2 – Reflective practice (12 points). Scored across four criteria (0–3 each): 

• Self-awareness 
• Problem-solving 
• Adaptability & growth 
• Professional application 

 
 
Tip 
Strong responses explicitly reference NYS frameworks and the NAEYC Code of Ethics, demonstrate adult 
learning principles in action, and provide concrete, transferable strategies. 


