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1.

Please describe briefly your work on behalf of young children, families and early
childhood education professionals.

A key element of my work is ensuring that all children are provided equitable learning
opportunities that support them in reaching their full potential as engaged learners and
valued members of the classroom community. | believe that early childhood educators have
a professional responsibility to advance equity, and | work closely with my team to ensure
classrooms are supported through targeted resources and ongoing professional learning
that promote inclusive and equitable practices.

Like all nonprofits NYAEYC benefits from the expertise of its volunteer leaders and board
members, please briefly describe the specific strengths and skills you believe you would
bring to this position.

The skills | bring to this position as a board member include formal nonprofit board training,
experience serving on the national board for the Council for Exceptional Children, and
leadership on my children’s school PTO groups as the Membership Chair. In this role, |
oversaw the nomination process, conducted annual elections in accordance with bylaws. |
also focused on engaging the community; during my time with the CBA, | successfully
doubled parent membership, which led to increased fundraising, stronger volunteer
support for events, and the development of a more connected and engaged school
community.

My son graduating, this is an ideal time for me to return to my mission of supporting
children.

If elected, please describe any specific goals or objectives you would like to achieve.

If  am honored to receive this position, | look forward to working alongside the other
dedicated members of the board to continue advancing our mission. NAEYC promotes high-
quality early learning for each and every child, birth through age 8, by connecting practice,
policy, and research to support rich and equitable learning environments across the full
range of early care settings, from child care centers to family-based care. | am committed to
supporting the sharing and advancement of the field through active engagement and
collaboration. | am someone who can be counted on to take on substantial work, and | am



fully prepared to engage immediately in the responsibilities of the role, including supporting
and participating in annual conferences and ongoing board initiatives.

What opportunities do you believe there are for New York to better serve children and
families, and ensure early childhood educators are well prepared and supported? Please
describe what action you would like to see NYAEYC take to help realize these
opportunities.

New York has a strong opportunity to better serve children and families by continuing to
expand high-quality, accessible professional learning that equips early childhood educators
with practical tools to support all learners. This past conference was an important step in
that direction, highlighting resilience-building strategies and classroom practices that
strengthen both children and staff. Another important area of focus is supporting
neurodivergent children, including those with autism, ADHD, dyslexia, and sensory
processing differences, who bring unique strengths but may need intentional support in
areas such as communication, emotional regulation, and social interaction. NYAEYC can
help move this work forward by providing ongoing training and resources that help
educators build inclusive classroom practices, including strategies for teaching language
development, social skills, emotional vocabulary, and peer interaction in ways that benefit
all children and promote belonging.

NYAEYC is committed to working, with our state and national partners, to ensure a
diverse, equitable and inclusive early childhood education system. Please describe how
you see NYAEYC best contributing to this vision.

NYAEYC can best contribute to a diverse, equitable, and inclusive early childhood education
system by continuing to prioritize professional learning that builds educators’ capacity to
meet the needs of all children. This includes offering ongoing training, supporting and
promoting research in the field, and ensuring that equity and inclusion remain central in all
aspects of the organization’s work.

It is also important that this focus is consistently reflected across initiatives,
communications, and leadership efforts so it remains at the forefront of practice and policy.
One example of this commitment was evident in the most recent conference, where the
board intentionally ensured that sessions addressing diversity, equity, and inclusion were
included, helping to advance dialogue and strengthen practice in this critical area.



