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1. Please describe briefly your work on behalf of young children, families and early 

childhood education professionals. 

My work in early childhood education spans more than 16 years of direct practice, 
beginning in 2009 when I became Head Teacher at Straight A Group Family Day Care Center 
in the Bronx. In 2019, I transitioned into my current role as Executive Director of Straight A 
Community Inc., where I oversee all programmatic, administrative, and regulatory 
operations for a licensed Group Family Day Care serving infants, toddlers, and preschoolers 
in one of New York City’s most diverse and under-resourced communities. Every day, I work 
alongside families navigating subsidy systems, early intervention services, and the complex 
landscape of NYC early childhood policy — advocating for their children and helping them 
access the supports they deserve.  
 
My commitment to young children extends into the classroom. I taught science to students 
with significant disabilities in NYC DOE’s District 75 network, and I served as a teacher and 
later as a substitute at St. Joseph’s School for the Deaf in the Bronx, where I delivered ASL-
immersive instruction to Deaf and Hard-of-Hearing students. As a fluent ASL communicator, 
I believe deeply in the right of every child — regardless of ability, language, or background 
— to receive high-quality, accessible early education.  
 
To support the professionals who make that possible, I founded Straight A Training, a 
professional development organization pursuing EIP registration and T-TAP PDS alignment. 
As a credentialed CPR/First Aid Instructor and Aspire-registered trainer (Level 8A), I am 
actively building a training infrastructure to serve educators across eight New York counties. 
My work is rooted in the conviction that when we invest in early childhood professionals, 
we invest in every child they will ever teach. 

 
2. Like all nonprofits NYAEYC benefits from the expertise of its volunteer leaders and board 

members, please briefly describe the specific strengths and skills you believe you would 
bring to this position. 

The Governance Co-Chair role calls for someone who understands organizational systems, 
can build structures that equip people to lead with confidence, and is committed to the 
integrity of the processes that hold a board together. These are precisely the skills I bring.  



As Executive Director of a licensed nonprofit, I have governed an early childhood 
organization for years — navigating bylaws, regulatory compliance, staff oversight, and 
accountability to funders, families, and oversight agencies simultaneously. I understand 
what it means to operate within — and be responsible for upholding — an organizational 
governance framework.  
 
Professionally, I work as an Instructional Designer at Charter Communications, where I 
specialize in designing onboarding experiences, translating complex policies into accessible 
learning, and building structured systems that equip stakeholders to perform at their best. 
The core responsibilities of the Governance Co-Chair — onboarding new board members, 
facilitating board education, overseeing nominations and elections, and ensuring bylaw 
adherence — map directly to this expertise. I do not just understand governance structures 
theoretically; I build them for a living.  
 
I also bring a statewide network of early childhood professionals developed through 
Straight A Training, as well as membership in NAEYC and NYAEYC. My dual graduate degrees 
— an M.S.Ed. in Instructional Design & Educational Technology and an MBA in Healthcare 
Administration — give me both the educational and organizational leadership foundation 
this role requires. I am a systems thinker, a collaborative facilitator, and a steady 
organizational partner who takes governance seriously as an act of service to the field. 
 

3. If elected, please describe any specific goals or objectives you would like to achieve. 

If elected as Governance Co-Chair, my primary goals would center on strengthening the 
onboarding experience for newly elected and appointed board members, diversifying the 
nominations pipeline, and building governance practices that are transparent, consistent, 
and accessible to all members.  
 
First, I would prioritize developing a structured, well-resourced board orientation process — 
one that goes beyond handing new members a packet of bylaws and genuinely prepares 
them to contribute from day one. Drawing on my instructional design background, I would 
work to create orientation materials and ongoing board education resources that are clear, 
engaging, and aligned to how adult leaders actually learn.  
 
Second, I would focus on the nominations process itself — specifically on how we reach 
potential candidates who may not already be embedded in professional networks where 
these opportunities circulate. The ECE workforce in New York is extraordinarily diverse, but 
that diversity is not always reflected in organizational leadership. I want to help NYAEYC 
build a nominations outreach strategy that actively invites home-based providers, early 
intervention specialists, educators from rural and under-resourced regions, and 
professionals from communities of color to see themselves as candidates for board 
leadership.  
 
Third, I would support a thorough review of NYAEYC’s governance policies and bylaws to 
ensure they reflect current best practices and serve the evolving needs of the organization 
and its membership — approaching that review with rigor, transparency, and genuine 
openness to change. 



 
4. What opportunities do you believe there are for New York to better serve children and 

families, and ensure early childhood educators are well prepared and supported? Please 
describe what action you would like to see NYAEYC take to help realize these 
opportunities. 

New York has made meaningful investments in early childhood education, but significant 
gaps remain — and NYAEYC is uniquely positioned to help close them.  
 
The most urgent opportunity is workforce sustainability, and I want to name a population 
that is too often left out of that conversation: group family daycare providers. These 
educators run small, community-embedded programs — often out of their own homes — 
serving infants and toddlers in neighborhoods where center-based care is scarce or 
unaffordable. They work extraordinarily hard, with little administrative support, no 
employer-sponsored benefits, and no clear pathway to financial security. Many have no 
retirement plan. Many are operating without the financial literacy tools or technology skills 
needed to manage their programs efficiently, access grants, navigate subsidy systems, or 
advocate for themselves as small business owners.  
 
NYAEYC has an opportunity to champion this workforce in concrete ways: by advocating for 
the creation of retirement benefit options and portable benefits structures for home-based 
and group family daycare providers; by supporting financial literacy programming tailored 
to small ECE operators; and by investing in technology literacy training that helps providers 
access digital tools for enrollment, compliance, billing, and professional development. These 
are not peripheral concerns — they are workforce sustainability issues that directly affect 
the stability of care for thousands of New York children.  
 
Beyond this, New York must also strengthen pathways for families who face the greatest 
barriers to accessing quality care — families with limited English proficiency, families of 
children with disabilities, and those in communities where affordable options remain far 
below demand. NYAEYC can advocate for policies that address access, affordability, and 
cultural and linguistic responsiveness at every level of the early childhood system, ensuring 
that our commitment to quality reaches every child — not just those whose families already 
know how to navigate it. 
 

5. NYAEYC is committed to working, with our state and national partners, to ensure a 
diverse, equitable and inclusive early childhood education system. Please describe how 
you see NYAEYC best contributing to this vision. 

NYAEYC’s commitment to diversity, equity, and inclusion must be lived from the inside out 
— beginning with who sits on this board, who is nominated for leadership, whose voices 
shape our policy priorities, and whose experiences are centered in our professional 
development programming.  
 
I bring a perspective to this work that is both professional and deeply personal. I have spent 
my career educating children and families in the Bronx — one of the most linguistically and 
culturally diverse urban communities in the United States. I have taught Deaf students in 



ASL-immersive classrooms. I have tutored English Language Learners working toward 
college access. I have sat with immigrant families as they tried to understand a system not 
designed with them in mind. That lived experience shapes how I understand equity — not 
as a value to be declared, but as a practice to be sustained through every decision an 
organization makes.  
 
For NYAEYC, I believe the most impactful contributions to DEI will come through intentional 
board composition, culturally responsive professional development, and policy advocacy 
that explicitly names and addresses systemic inequities. This means actively recruiting 
board members who reflect the full diversity of New York’s early childhood workforce — 
including home-based providers, educators of color, multilingual professionals, and those 
working in under-resourced regions. It means designing programming and resources that 
are accessible across languages, modalities, and geographic contexts. And it means using 
NYAEYC’s advocacy platform to speak clearly on the policies — around compensation, 
funding equity, and access — that determine whether a diverse, inclusive early childhood 
system is possible in New York State. 


