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1. Please describe briefly your work on behalf of young children, families and early 

childhood education professionals. 

I have dedicated my professional career to improving the lives of young children, their 
families, and early education professionals. During my 30+ year career in early education, I 
served as a teacher, director, consultant, teacher educator, and volunteer in a variety of 
early education settings, including childcare programs, Early Head Start, family cooperative 
nursery schools, Early Intervention (EI) and Committee on Preschool Special Education 
(CPSE) home-based, hospital-based, center-based, and community-based settings. 
Currently, I am a Professor of Early Childhood Education at the Borough of Manhattan 
Community College (BMCC) of the City University of New York (CUNY), where I have the 
privilege of learning with and from my colleagues and the students. As a teacher educator, I 
research, publish, and present on improving early education for young children, families, 
and professionals. Currently, I am the Principal Investigator for a US Department of 
Education grant dedicated to preparing early education professionals to include children 
with dis/abilities for six CUNY colleges.  
 
During my career, I focused on providing high-quality early education that emphasized 
relationship-based, family-centered practice that embraces diversity of all members of the 
community – young children, families, and professionals. Respectful, responsive, and 
reciprocal relationships are the foundation of relationship-based practice. Family-centered 
practice views families as experts on their child and collaborative partners who bring 
important insights to an early education team. Additionally, early education communities 
learn and grown when they seek, celebrate, welcome, and embrace the diversity of the 
children, families, and professionals. As a foster parent to three amazing children, ages 4 
months, 2 years old and 4 years old, my capacity to advocate for high-quality early 
education has been strengthened as I have combined my professional knowledge and 
personal experiences. 

 
2. Like all nonprofits NYAEYC benefits from the expertise of its volunteer leaders and board 

members, please briefly describe the specific strengths and skills you believe you would 
bring to this position. 

I bring to this position as a board member include formal nonprofit board training, I bring 
many strengths and skills to the position as Governance Committee co-Chair, including my 



passion for early education, commitment to the profession, experience in the field, ability to 
work collaboratively, work ethic, leadership, communication skills, and experience working 
on other non-profit boards. I currently serve as the elected co-Chair of the NYAEYC 
Governance Committee, President of the NY chapter of ACCESS (Associate Degree Early 
Childhood Teacher Educators); and Yonkers Mayor Mike Spano’s LGBTQ+ Advisory Board. I 
served on the Vestry of St. John’s Episcopal Church, Yonkers and as a founding member of 
the Yonkers Basics Advisory board and Yonkers PrideFest board.  
 
 

3. If elected, please describe any specific goals or objectives you would like to achieve. 

The Governance Committee has an important role on the NYAEYC Board. In addition to 
providing board member education, I hope that we can continue to monitor the efficacy 
and diversity of our board, developing recruiting strategies to ensure we capture the voices 
of all NY AEYC members and stakeholders. 

 
4. What opportunities do you believe there are for New York to better serve children and 

families, and ensure early childhood educators are well prepared and supported? Please 
describe what action you would like to see NYAEYC take to help realize these 
opportunities. 

As a chapter of NAEYC, I believe NYAEYC is in a unique position to advocate and support 
early education. As New York expands ECE for children and families we can ensure high 
quality programming for children, families and the professionals. High-quality early 
childhood education includes focusing on the health and well-being of a well-compensated 
and respected workforce.  
 
As advocacy organization, NYAEYC can be a voice on early education and early education 
professionals in Albany and local municipalities. This can include keeping early education 
professionals informed of key issues being discussed and galvanizing early education 
professionals and families to respond to initiatives that impact early education. Serving as a 
voice for NYAEYC early education is a vital function of our organization.  
 
In addition to advocacy, NYAEYC has an important role to offer support. NYAEYC hosts an 
annual conference and workshops to support early educator’s professional development. 
NYAEYC offers events and affiliate groups connections, which is a source of community for 
early education professionals. NYAEYC is a source of information for NY families and early 
educators on both high-quality early education and ensuring early educators are well-
prepared and supported in our diverse state. 
 

5. NYAEYC is committed to working, with our state and national partners, to ensure a 
diverse, equitable and inclusive early childhood education system. Please describe how 
you see NYAEYC best contributing to this vision. 

Ensuring a diverse, equitable and inclusive early education system is essential for our 
society. I researched, wrote, and presented on this topic at local, regional and national 
conferences, including through NYAEYC sponsored events. NYAEYC’s Diversity, Equity and 
Inclusion committee is leading initiatives to support welcoming environments that welcome 



diverse children, families, and staff. I believe that NYAEYC can continue to this mission by 
ensuring early education workplaces are populated with diverse staff – religion, race, 
ethnicity, age, linguistically, culturally LGBTQIA+, gender non-conforming, and dis/abled. 


